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I. Name

The organization shall be known as the ñUniversity of Louisiana at Monroe Student
Chapter of the Louisiana Society of Health-System Pharmacistsò (herein after
referred to as the Chapter).

II. Mission
The mission of the University of Louisiana at Monroe Student Chapter of the
Louisiana Society of Health-System Pharmacists is to promote pharmacy practice in
health systems; provide information to students about career directions in and
credentials needed for pharmacy practice in health systems; and encourage
membership and participation in the state society and ASHP as a student and upon
graduation.

The Chapter shall, furthermore, support and promote the mission and objectives of
the Louisiana Society of Health-System Pharmacists.

III. Chapter Goals
The Chapter shall exist for and pursue the following purposes and goals:

A. Cultivate a community of actively engaged pharmacy students who are inspired to
pursue a career in health-system practice and through the development of a strong
foundation, remain lifelong, dedicated LSHP and ASHP members
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B. Dues shall consist of Chapter fees; the amount of which shall be determined by
the Executive Committee.

C. Dues shall be paid to the Chapter Treasurer upon submission of a membership
enrollment form to the Chapter Secretary. There shall be no refund on
membership.

D. Active members shall include members who are present for Chapter meetings and
have actively participated in Chapter activities.

E. Members of the student society automatically become student members of the
Louisiana Society of Health-System Pharmacists.

V. Chapter Funds

A. Any activity recommended by the Chapter membership may





f. To maintain a record of activities undertaken during his/her term in order to
pass said record on to his/her successor.

D. The responsibilities of the Treasurer shall be:
a. To be familiar with the operations of ASHP, LSHP, and the Chapter.
b. To record all cash receipts and disbursements from the Chapters accounts.
c. To provide a detailed annual report of expenses and income to the Executive

Committee and Chapter Advisor by April 15th of the presiding year.
d. To file the appropriate tax forms with the IRS in accordance with all laws and

regulations appertaining.
e. To assist in all activities involving Chapter monies.
f. To maintain a balanced checkbook and enter all information into the treasury

transaction book, i.e. the ledger.
g. To submit a balance and account history to the Executive Committee and the

Chapter Advisor(s) at each Executive Committee meeting.
h. To assemble and maintain the Chapterôs annual operating budget.
i. To maintain a record of activities undertaken during his/her term in order to

pass said records on to his/her successor.

E. The responsibilities of the Secretary shall be:
a. To be familiar with the operations of ASHP, LSHP, and the Chapter.
b. To record and complete minutes at all General Membership and Executive

Committee meetings.
c. To submit meeting minutes in typed form to the Chapter President and to post

them in a conspicuous place, readily accessible to members within ten days
following the above-mentioned meetings.

d. To give a report of the minutes recorded at the previous meetings for adoption
at each Executive Committee meeting.

e. To schedule and organize meetings at the request of the President.
f. To ensure the Chapter website is updated and maintained during his/her term.
g. To coordinate Chapter elections.
h. To maintain a record of activities undertaken during his/her term in order to

pass said records on to his/her successor.

F. The responsibilities of the ULM LSHP chapter P1 liaison shall be:
a. To be familiar with the operations of ASHP, LSHP, and the Chapter.
b. To represent the ULM LSHP chapter within the P1 class.
c. To collect funds for fundraising from the P1 class.
d. To make announcements deemed necessary to the P1 class.
e. To assist with all chapter activities.
f. To maintain a record of activities undertaken and maintained during

his/her term in order to pass said records on to his/her successor.

G. The responsibilities of the ULM LSHP chapter Fundraising Chair shall be:
a. To serve as the Chairperson on the fundraising committee.



b. To plan and direct all fundraising projects of the organization with the help of
the appointed fundraising committee members.

c. To submit ideas and designs of all fundraisers to the LSHP president and
LSHP advisor for approval.

d. To submit ideas approved by the Chapter president and advisor to the
Pharmacy Council for official approval.

e. To coordinate the fundraiser with the Pharmacy Council.
f. To maintain a record of activities undertaken and maintained during his/her

term in order to pass said records on to his/her successor.

H. The responsibilities of the ULM LSHP chapter Policy Chair shall be:
a. To provide updates regarding local and national pharmacy-specific policies

during chapter meetings or through chapter newsletters.
b. To coordinate with the Pharmacy Council regarding LSHPôs participation in

Pharmacy Advocacy Day.
c. To Coordinate activities surrounding ASHPôs Policy Week.
d. To maintain a record of activities undertaken and maintained during his/her

term in order to pass said records on to his/her successor.

VII. Chapter Advisor(s)

A. The Chapter will have a Chapter Advisor(s) who must be a full-time faculty
member of the ULM College of Pharmacy and a member of ASHP and LSHP.

B. The



b. Petition by a Chapter member to the Executive Committee. The Executive
Committee must review the petition and agree upon removal by a two-thirds
(2/3) affirmative vote. The decision must then be accept by a two-thirds (2/3)
affirmative vote of the membership at the next General Membership meeting.
The Executive Committee shall then submit the petition to the Dean of the
College of Pharmacy for final action.

E. Upon removal or resignation, the Chapter Executive Committee will seek to
identify a new advisor according to Article VII, Section B of these Bylaws.

VIII. Chapter Committees and Responsibilities

A. The Executive Committee shall:
1. Consists of those officers duly elected by the Chapter membership,

specifically the President, President-Elect, Vice President, Treasurer, and
Secretary, as well as the Chapter Advisor(s).

2. Be the only permanent committee
3. Serve as the governing body of the Chapter and shall hold any such powers

and authority necessary to execute the business of the Chapter.

B. The Professional Development Committee shall:
1. Consist of the President-Elect, as chairperson, and any such student

pharmacists appointed by the chairperson.
2. Develop innovative professional development programming consistent with

the ASHPôs Leadership Agenda.
3a a a a aM
t

h

e

a
seek
asC.A.Theb

t

Q¦Consist of the ʄ Pţgrammingofth
Theb-

pharmac b4

Execa
theobҸ

of

t"
thebᴀ

exect

asCTheb

t
the

�7

�&�R�Q�V�L�V�W

�D�V the
ofth



A. Qualifications for candidacy
1. Must be an active



of votes will be dropped from the ballot, and a revote taken for the remaining
candidates.

D. Terms of office
1. All officers will be elected for a term of one year, except the President-Elect

who will automatically ascend to the Office of the President on the day of
elections following his/her term as President-Elect.

2. The changing of office for the Executive Committee will take place at a
special Executive Committee meeting, which shall be held no sooner than two
weeks but no later than three weeks following elections.

3. The term from elections to the changing of office will serve as the transition
period in order to allow for more continuity and smoother transition.

4. The transition period will serve as training time for all the newly elected
officers; therefore, the duties of all the Executive Committee will be jointly
delegated to the departing and incoming officers.

X. Removal/Vacation of Officers

A. Removal of officers will be carried out through one of the following recourses.
No officer shall be removed unless his/her charges are discussed at an Executive
Committee meeting and grounds for removal agreed upon by a unanimous vote,
except in the case of Item 3 of this Section.
1. Resignation announced or submitted to the President, with preferable notice of

two weeks.
2. Petition by a Society member to the Executive Committee indicating

sufficient cause or grounds for removal as enumerated in Article X, Section B
of these Bylaws or as determined by the Executive Committee. The Executive
Committee must review the petition and agree upon removal by unanimous
consent.

3. Violation of the ULM College of Pharmacy Code of Ethical and Professional
Conduct as determined by the ULM College of Pharmacy Board of Ethical
and Professional Conduct shall result in immediate termination of the officerôs
tenure.

B. Grounds for removal shall include, but not be limited to
1. Willfully neglecting the duties of his/her office.
2. Willfully neglecting to uphold the Constitution and Bylaws of LSHP and
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C. When an officer is removed from office, he/she shall be precluded from seeking
candidacy for any office in the Society for the remainder of his/her enrollment at
the ULM College of Pharmacy.

XI. Filling of Vacated Officers

A. In the event that the office of the President shall become vacant, the Vice
President shall assume the title and duties of the President for the remainder of the
term.

B. In the event that the office of President-Elect shall become vacant, the following
procedure shall be employed to fill the office:
1. If there are more than two months remaining in the current Presidentôs term,

then a special election shall be held in which the Societyôs Membership shall
elect a new President-Elect. The procedure for this special election shall
follow the procedures delineated in Article IX of these Bylaws.

2. If there are two months or fewer remaining in the current Presidentôs term,
then the President shall perform the duties of the President-Elect during the
period between vacancy of said office and elections. In the yearly elections,
however, a candidate for the office of President and President-Elect shall be
elected for the upcoming year.

C. If an officer, excluding the President or President-Elect, vacates his/her office for
any reason, the President shall have the authority to appoint a replacement, with
the majority approval of the Executive Committee.

XII. Rules of Order
The rules of order and procedures at all general Chapter, Board of Directors, and
Executive Committee meetings should be those set out in Robert’s Rules of Order,
when they are not in conflict with the By-Laws of the American Pharmacists
Association or these By-Laws. In the event of a conflict, the President, who has the
final decision, shall resolve it.

XIII. Amendments
The Chapter By-Laws may be amended at any time by the following procedures:

A. Amendments of the Chapter By-Laws must be submitted in writing to the Chapter
Secretary.

B. The proposed amendment(s) will be posted in a conspicuous place and/orprocedures:
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D. The proposed amendment(s) will be voted on at the next Executive Committee
meeting following the open review for all members at the preceding General
Chapter meeting.

E. Adoption of the proposed amendment(s) will require an affirmative two-thirds
(2/3) vote of the Executive Committee members present.

F. The adopted amendment(s) shall become effective immediately.


